DIOCESE OF LITTLE ROCK

2500 North Tyler Street « PO. Box 7565 - Little Rock, Arkansas 72217 « (501) 664-0340 Fax (501) 664-6304

Office of the Bishop DECREE OF PROMULGATION
FOR THE
POLICY FOR INVESTIGATING AND RESPONDING TO
ALLEGATIONS OF
SEXUAL ABUSE OF MINORS

To the Christian faithful in Arkansas:

Our children and young people are our most precious gifts, for they truly are the future of
our families, the future of our communities, and the future of our Church. As the first teachers of
the faith, parents are tasked with guiding, educating, protecting, and nurturing their children in
the Catholic faith. In a similar way, the Church is called to show the same loving concern to the
children entrusted to its care.

The bishops of the United States have recommitted themselves and their respective
dioceses to protecting children and to providing healing for victims of sexual abuse and their
families. Two significant documents guide our efforts in this regard: the Charter for the
Protection of Children and Young People, and the Essential Norms for Diocesan/Eparchial
Policies Dealing with Allegations of Sexual Abuse of Minors by Priests or Deacons. Although
these documents call for a policy on allegations of sexual abuse of minors, the Diocese of Little
Rock already had such a policy in place dating back to 1992, thanks to the pastoral initiative and
foresight of the Most Rev. Andrew J. McDonald. The policy was then updated and revised
under the leadership of the Most. Rev. J. Peter Sartain.

In an effort to update our policy to conform to current state and ecclesiastical laws, this
past year I instructed several groups of persons to work together on a revision to our policy. The
revised Policy for Investigating and Responding to Allegations of Sexual Abuse of Minors, which
[ hereby promulgate by issuance of this decree, is the fruit of their labor. It is my sincere hope
that this revised policy will demonstrate the Church’s concern for the children and youth of our
diocese; be a means by which heartfelt assistance is provided to victims of sexual abuse; and
ensure that justice is achieved when such allegations are made known to the Church.

Given at the Chancery, Diocese of Little Rock, on September 9, 2015, Memorial of Saint Peter
Claver.

GDat>5 YA

The Most Referend An\t@ﬁly B. Taylor

Bishop of Kittle Rock
P . K

Matthew A. Glover, J.D., J.C.L.
Chancellor for Canonical Affairs
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DIOCESE OF LITTLE ROCK

POLICY FOR
INVESTIGATING AND RESPONDING TO
ALLEGATIONS OF
SEXUAL ABUSE OF MINORS

I. INTRODUCTION

The following is the policy outlining the diocesasponse in the event of allegations of sexual
abusé of minors directed against anyone acting as antagfehe Diocese of Little Rock. This
policy has been derived from and is intended toglgmwith the following:
0] pertinent Arkansas laf;
(i)  the 1983 Code of Canon Latv;
(i)  the Apostolic letter motu propri®acramentorum Sanctitatis Tutefla
(iv)  the USCCBCharter for the Protection of Children and YoungPke [the
“Charter]; > and
(v) the USCCBEssential Norms for Diocesan/Eparchial Policies Degwith
AIIegatié)ns of Sexual Abuse of Minors by PriestBeacongthe Essential
Normg.
This policy is part of the particular law of thedgese of Little Rock.

! Pursuant to Arkansas law, and for purposes ofblisy, “sexual abuse” includes the following: sitition of
sexual activity; deviate sexual activity; sexuahizat; sexual intercourse; rape; sexual indecentyavchild;
indecent exposure; sexual assault; and the adquistossession, and/or distribution of matter diépg sexually
explicit conduct involving a child (with “child” beg defined as any person under seventeen (173 péage)Ark.
Code Ann. § 5-14-10&t seq.and § 5-27-60&t seg. Pursuant to Church law, and for purposes &f pholicy,
“sexual abuse” also includes the following: a dedigainst the sixth commandment of the Decaloguentitted by
a cleric with a minor below the age of eighteernrgéa person who habitually lacks the use of reéstmbe
considered equivalent to a minor); and the acdoisipossession, or distribution by a cleric ofrpmraphic images
of minors under the age of fourteen, for purpodeserual gratification, by whatever means or usimgtever
technology $acramentorum Sanctitatis Tutelkxt. 6 81). See also the “Appendix of Definitdh

2 See Appendix of Arkansas Code Annotated.

% The current Code of Canon Law was promulgated tpeRohn Paul Il in 1983. It is the universal ldvite
Catholic Church and is available at: http://wwwigah.va/archive/ENG1104/ INDEX.HTM.

* Sacramentorum Sanctitatis Tuteles most recently revised in 2010 and promulgageth® Congregation for the
Doctrine of the Faith, upon the approval and oafé?ope Benedict XVI. The norms graviora delicta(the
“more grave delicts”) mentioned Bacramentorum Sanctitatis Tuteliae available at:
http://www.vatican.va/resources/resources_normédatieh.

® The Charterwas promulgated by the United States Conferen@attiolic Bishops in 2005 and most recently
revised in 2011. Itis particular law for the Galtb dioceses within the United States. It is &afale at:
http://www.usccb.org/issues-and-action/child-anditpeprotection/upload/Charter-for-the-Protectiorgifildren-
and-Young-People-revised-2011.pdf.

® The Essential Normseceivedrecognitiofrom the Holy See on January 1, 2006, and were pigated on May 5,
2006. They are particular law for the Catholicagises within the United States and are available at
http://www.uscch.org/issues-and-action/child-anditpeprotection/upload/Charter-for-the-Protectioraifildren-
and-Young-People-revised-2011.pdf.



For those matters that concern the Catholic Chirérkansas, it is the policy of the Diocese of
Little Rock that all allegations of sexual abuserifiors by Church personriahall be dealt

with in accord with these norms. The policy addessall clerical, religious, lay, and paid and
unpaid church personnel within the Diocese of &iRlock. Thus, this policy applies to priests,
men and women religious, deacons, and lay emplayeesolunteers. All Church personnel
should read this document carefully and be awarts @bntents. They should also use great
prudence and carefully avoid situations that |drehtselves to even the appearance of sexual
abuse or inappropriate behavior in dealing witharsn

The Bishop of the Diocese of Little Rock (the “Bagfi) is responsible for promulgating and
implementing this policy. He implements this pglwith the assistance and counsel of the
Vicar General, Chancellor for Ecclesial Affairs,@ltellor for Canonical Affairs, Victim
Assistance Coordinator(s), and Diocesan Reviewdoar

In accord with theCharterand theEssential Normsthe Diocesan Review Board (hereafter the
“Review Board”) has been established to performfdfiewing functions within the Diocese of
Little Rock:
0] advise the Bishop in his assessment of allegabbiise sexual abuse of minors
and in his determination of suitability for minigtr
(i) review diocesan policies for dealing with sexuals#bof minors; and
(i)  offer advice on all aspects of these cases, whedir@rspectively or
prospectively.

[I. REPORTING TO CIVIL AUTHORITIES

All personnel of the Diocese of Little Rock mustrgaly with applicable state and local laws and
procedures, including but not limited to those ioetll in this documen&ssential Normg).

This policy is designed to conform to the requirateef civil and criminal law in the State of
Arkansas and to the laws of the Catholic Church.

Arkansas lawequiresthe reporting of suspected child maltreatmentcivimcludes child sexual
abuse, by those persons listed as mandatory repgftek. Code Ann. § 12-18-402).
Specifically, Arkansas law states that mandatednteps “shall immediately notify the Child
Abuse Hotline” if they have “reasonable cause &pgeat” child maltreatment or if they observe
“circumstances that would reasonably result incchibltreatment” (Ark. Code Ann. § 12-18-
402(a)). The number for the Arkansas Child Abusdirke is_1-800-482-5964 or 1-844-
SAVEACHILD. The alleged victim’s age at the time the accusasanade has no bearing on
whether a report must be made to the Child Abudértéo

For those who are not mandatory reporters, Arkalasastill permits the reporting of suspected
child abuse to the Child Abuse Hotline (Ark. CodenA§ 12-18-401). Even if not required by
state law, all Church personnel in the diocesduding volunteers, are to report all such
incidents to the Arkansas Department of Human $esViChild Abuse Hotline, except when to
do so would break the seal of confession. Aghi@.alleged victim's age at the time the

" See Appendix for who is included in “Church persalrin
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accusation is made has no bearing on whether artepost be made to the Child Abuse
Hotline.

The Diocese of Little Rock strongly encouragéigpersons(even if they are not mandatory
reporters or Church personnel) who have reasonmalblee to suspect child abuse to report their
suspicions directly to civil authorities and theil@#buse Hotline.

In both civil and canon law, persons accused ohes are presumed innocent until proven
guilty. According to the provisions of Canon 220lo¢ Code of Canon Law, which deals with a
person’s right to privacy and protection from deéion of character, all the proceedings in this
policy are of the highest confidential nature. Eppropriate penalties outlined in the Code of
Canon Law apply to any member of the Review Boahnd wiolates the confidentiality to which
all parties involved in these proceedings havelatri False or mistaken accusations and
unsubstantiated claims are always a possibilitys important for all Church personnel to know
that both civil law and canon law (canons 1390-)38tvide for certain penalties where
individuals have become victims of false denunoraand calumny.

[ll. THE DIOCESE’S PRELIMINARY INVESTIGATION (CC. 1 717-1719)
A. INTRODUCTION

After first ensuring that the reporting requirengeat Arkansas law have been fulfilled, the
Diocese of Little Rock shall also conduct its owmrestigation and response pursuant to the
norms of the Code of Canon Law and other perti@dmitrch law, which normally require a
preliminary investigation and, if applicable, a peprocess. The diocese shall also ensure an
ongoing pastoral response for all affected andlirach

Any and all allegations of sexual abtisg Church personnel—i.e., personnel of the diocese
any of its parishes, entities, or organizations—Hdi®immediately communicated to the
Chancellor for Canonical Affairswho has been mandated by the Bishop to receive suc
allegations. The Chancellor for Canonical Affatall immediately notify the Victim
Assistance Coordinator(s).

During the preliminary investigation, the accusethins the presumption of innocence. All
Church personnel are to refrain from public commeagarding the allegation, and all media
inquiries must be directed to the office of the @dwlor for Administrative Affairs, or in his
absence, to the person designated by the BishaChancellor for Administrative Affairs (or
the person designated by the Bishop) shall adieadibcesan spokesperson and coordinate any
statements regarding the allegation.

8 See Appendix for what constitutes “sexual abusepfaposes of this policy.

® In the event that the Chancellor for Canonicalkf is unavailable for whatever reason to contheinitial
intake and investigation, those duties shall aliliilled and carried out by the Vicar Generalamother person to
whom the Vicar General delegates those dutieseikigiter, references to the “Chancellor for Canalnidfairs”
shall include the Vicar General or his delegatthose instances where the Chancellor for CanoAiffalrs is
unavailable.
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1. An Accused Lay Employee or Volunt&er

If the accused is a lay employee or volunteerptieiminary investigation shall be conducted by
the Chancellor for Canonical Affairs or his/heratgte. The Chancellor for Canonical Affairs
contacts the accused’s ecclesiastical superiorlaymp and/or supervisor to inform him or her
of the allegation and the diocesan policy for hargdsuch allegations. The Chancellor for
Canonical Affairs shall confer with and coordinite investigation with the accused’s
ecclesiastical superior, employer, and/or supervaowell as with the Chancellor for
Administrative Affairs.

An accused lay employee or volunteer may be placegidministrative leave during the course
of the preliminary investigation. If the accusatie determined to be substantiated, a lay
employee shall be subject to termination, and artdynteer shall be precluded indefinitely from
volunteering.

2. An Accused Diocesan Cletic

If the accused is a diocesan cleric, the ChanctdloCanonical Affairs shall notify the Bishop,
Vicar General, and Chancellor for Ecclesial Affaiisliegations against the Bishop are
additionally directed to the Metropolitan Archbighand the Apostolic Nuncio.

If an accused cleric already has been removed &ctive ministry, has resigned from active
ministry, or has been laicized, the ChancellorGanonical Affairs shall refer the accuser and/or
the alleged victim to the Victim Assistance Cooedor for appropriate care. If such a cleric can
be reasonably located, the Chancellor shall infvencleric of the allegation and request his
response.

If an accused cleric is already deceased, the @Hanéor Canonical Affairs shall refer the
accuser and/or the alleged victim to the Victimisssice Coordinator for appropriate care.
Such allegations, however, will ordinarily not lexiewed by the Review Board because there is
no current risk to children.

If a still-living accused cleric has not alreadgigmed? been removed, or been laicized, the
Chancellor for Canonical Affairs shall also additadly notify the Review Board, and the norms
of section 111.B of this policy shall then be enedt

3. An Accused Extern or Religious Cleric

If an accused cleric is either an extern cleriofrautside the Diocese of Little Rock (an “extern
cleric”) or a member of a clerical institute of seerated life or society of apostolic life (a

1% For purposes of this policy, a “lay employee omwtker” shall include non-cleric members of norrich
religious institutes of consecrated life or soegtdf apostolic life.

! Under Church law, a “cleric” is a validly ordainddacon, priest, or bishop.

12 For purposes of this policy, a cleric who has nesiyfrom active ministry shatiotinclude retired clerics, since
retired clerics may continue to exercise ministng @erform sacraments. Accordingly, accusatiomsret retired
clerics shall be processed in the same mannercasat®ons against other clerics who are still iivaaministry.

4



“religious cleric”), the Bishop shall determine wher or not the cleric may continue to exercise
a ministry that involves the care of souls, thelfpudxercise of divine worship, or some other
work of the apostolate (cf., cc. 392 and 678 3fi)he Bishop determines that the cleric may no
longer exercise such ministry within the diocess faculties shall be revoked and his proper
ordinary shall be requested to recall the clerimadiately.

For an extern cleric, the Diocese retains the righitiate the process of a canonical
investigation, and the norms of section 111.B aktholicy shall be enacted.

For a religious cleric, the religious congregatietains its rightful autonomy and the
responsibility to address its own internal affaingjuding the psychological assessment,
treatment, and continued care for the accusecdccldfrthe religious cleric is accused of sexual
abuse of a minor while exercising a ministry tlsastrictly internal to his religious congregation,
the religious congregation has the responsibititinvestigate and review the accusation in
accordance with its own policies and proceduresgaRiless, the Bishop retains the right to
prohibit the religious cleric from residing in tdecese if his major superior has failed to make
provision after having been informed; such mattasnthen be referred immediately to the Holy
See (c. 679).

If a religious cleric is accused of sexual abusa ofinor while exercising ministry in a parish,
school, or other entity that is under the auspofabe Diocese of Little Rock, the Bishop retains
the right to initiate the canonical preliminary @stigation in section I11.B of this policy and to
take whatever canonical steps are necessary. Hwwsecause the religious cleric is also
subject to his own proper superior and the diseipbf his institute (c. 678 8§2), the religious
institute or society may also choose to investigjfa¢eallegation in accordance with its own
policies and procedures. If the religious supemonoves the religious cleric from the office
entrusted to him after having informed the Bishog82 82), the religious cleric’s diocesan
faculties shall be revoked.

4, Anonymous Accusations

If an accusation is made anonymously or contaissffitient information, the Chancellor for
Canonical Affairs shall gather all pertinent infation and investigate the matter to the extent
possible. Such accusations shall be presentéattBéview Board at the next regularly
scheduled meeting. The Review Board reviews thenCéllor’s actions and makes any
appropriate recommendations for further action.

B. THE PRELIMINARY INVESTIGATION OF AN ACCUSEDCLERIC (CC.1717-1719)
When the accused is a cleric who is subject tdikbop’s authority to investigate, the Bishop
must first determine, after having heard the caasive advice of the Review Board, whether the

allegation has at least the “semblance of truth’1fd7 81).

If the Bishop determines that the allegation doathave at least the semblance of truth, no
further canonical action or procedure is necesskigwever, the Bishop can still provide for the



accused’s welfare and for the public good througir@priate warnings, other means of pastoral
solicitude, or even penal remedies (i.e., penahings) (c. 1348).

If the Bishop determines that the allegattmeshave at least the semblance of truth, then he
shall decree that the Chancellor for Canonical ildfanmediately conduct a preliminary
investigation (cc. 1717-1719), to the extent theshe is not precluded from doing so by an
ongoing civil or criminal investigation or proceadi The Chancellor for Canonical Affairs has
the same powers and obligations as an audito7(Z §3)** To the extent possible, the
Chancellor for Canonical Affairs may delegate tayaindependent investigator the
responsibility of conducting the preliminary invigsttion of a cleric who is still in active
ministry.

During the preliminary investigation, the accuststic enjoys the presumption of innocence,
and all appropriate steps shall be taken to pratisateputation (cc. 220, 1717 $#Hssential
Norms6). During the course of the preliminary inveatign the Bishop may impose on an
accused cleric certain reasonable penal preceptagding but not limited to a precept to avoid
unsupervised contact with the accusers and alleigéichs; a precept to avoid all unsupervised
contact with minors; or a restriction of certaigu#iies (cc. 1319; 1339). If there is sufficient
evidence from the outset of the preliminary invgetion that the alleged delict occurred, the
Bishop may also impose the penal measures in cRnda even at the outset of the preliminary
investigation* but only after having heard the Promotor of Jestind having cited the accused
(c. 1722), and always keeping in mind the accuseglg to the presumption of innocence, his
right to privacy, and his right to a good reputat{o. 220). The Vicar General shall attempt to
provide the accused with whatever care can be geaviinder the circumstances of the case.

During the preliminary investigation, the Victim gistance Coordinator and the Review Board
shall advise the Bishop regarding the pastoral chtlee alleged victim, the alleged victim’s
family, the accused, the accuser, and the paristther groups that have been affected. A letter
shall be sent to the alleged victim and the accesplaining the role of the Victim Assistance
Coordinator, providing contact information for thetim Assistance Coordinator, and
reaffirming the diocese’s interest in providingrhevith whatever pastoral help they need at that
time. Insofar as possible, the Victim Assistano®dinator shall coordinate his/her efforts with
the Arkansas Department of Human Services andhilestigation detective assigned to the case
by the Prosecuting Attorney. The Victim Assista@mordinator shall attempt to contact the
alleged victim and his or her family in personfegting the offer of the diocese to provide
pastoral help. When appropriate, the Victim Assise Coordinator also offers to provide
pastoral help to the accuser.

The preliminary investigation shall include but betlimited to the following steps:

(i) The Chancellor for Canonical Affairs informs thegmn reporting the complaint or
allegation that the diocese has policies and praesdhat it must follow in this
matter. The Chancellor for Canonical Affairs vaffer to travel to the accuser to meet
with him or her in person in furtherance of itsip@s and procedures.

13¢f., c. 1428, on auditors.
14 Cf., Sacramentorum Sanctitatis Tutel&rt. 19.



(i) The Chancellor for Canonical Affairs provides thistidp with the details as known,
including the identity of the accused cleric anel #itleged victim, and provides him
with the means of contacting the person reportiregcomplaint or allegation.

(i) The Chancellor for Canonical Affairs cautions tbdwing persons not to hear the
sacramental confession of the accused: the BighepYicar General; the Chancellor
for Ecclesial Affairs; the Judicial Vicar; and thgest members of the Review Board.

(iv) The Chancellor for Canonical Affairs contacts theused cleric regarding the
allegation. He reveals the name of the accusksss the allegation pertains to a
violation of canon 1387

(v) If criminal charges have already been filed orrgt time are filed against the accused
cleric, the accused shall be placed on adminiggdéiave until resolution of the
criminal charges. In such a case, the accuseid ahety not function as a deacon or
priest in any public liturgical service until reatibn of the criminal charges.

(vi) If the accused cleric is a diocesan associate pastdent priest, or deacon, the
Chancellor for Canonical Affairs contacts the diremployer or administrative
supervisor of the accused to inform him or hehefallegation and the diocesan policy
for handling such allegations.

(vii) The Chancellor for Canonical Affairs advises theused cleric to enlist his or her own
civil and canonical legal counsel. Any retainedl@ounsel must be completely
independent of the diocese. Although a list ofsgae civil and canonical legal
contacts may be provided to the accused, the deatea| not recommend a specific
attorney to serve as civil or canonical counsetlieraccused. To the extent that the
accused is insured for the legal defense, the adcstsould consult the diocesan
insurance carrier immediately.

(vii)If there is sufficient evidence and reasoreabause to warrant it, the Chancellor for
Canonical Affairs may request that the accused,seekmay urge the accused to
voluntarily comply with, an appropriate medical gymgychological evaluation at a
facility mutually acceptable to the diocese anthmaccusedgssential Normg), and
the Chancellor shall request a signed releasecttiess to the results of the evaluation.

(ix) If the alleged victim is currently a minor, the Qileallor for Canonical Affairs contacts
the accuser, the parents of the alleged victim,(dride Chancellor and the parents
deem it appropriate) the alleged victim, in ordeoffer help and to inform the victim
of the steps which the diocese has taken andatd.t If the alleged victim is currently
an adult, the Chancellor contacts the allegedmitt offer the same help and
information.

(x) The Chancellor for Canonical Affairs immediatelytifies the diocesan attorney and
insurance carrier of the case at hand.



(xi) Within forty-eight (48) hours of the initiation tfie preliminary investigation, the
Chancellor for Canonical Affairs reports to thetip to confirm whether or not the
above steps have been taken.

(xii) The Chancellor for Canonical Affairs interviews aa#les the depositions of all
interested patrties, including the accusers, thasact; the alleged victims (if
reasonable and appropriate), and any witnesses.Chkancellor for Canonical Affairs
is to complete the preliminary investigation asrsae reasonably possible. As soon as
possible after completion of the preliminary inwgation, he is to transmit to the
Bishop the results of the preliminary investigatiomwriting.

IV. THE PENAL PROCESS FOR AN ACCUSED CLERIC

After the Bishop receives the report on the preiamny investigation referenced in 111.B.xii,
supra he is to consult with the Review Board, which tralso be provided with a copy of the
same report. The Bishop must then determine whétkeee is sufficient evidence to initiate a
penal process.

If the Bishop determines, after having heard thei&e Board, that there is sufficient evidence
that a cleric sexually abused a minor and thah&rraction should be taken in the form of a
penal process, the Bishop is to communicate theematmediately to the Congregation for the
Doctrine of the Faith (the “CDF"Hssential Norms$). Even if the case is barred by prescription
(i.e., the canonical statute of limitations), thel®p may apply to the CDF for a derogation from
the prescription, while indicating the relevant\graeasonsgssential Norm$8a). Unless the

CDF calls the case to itself, the CDF will theredirthe Bishop regarding how to proceed further
vis-a-vis a penal trial or administrative proceéSadqramentorum Sanctitatis Tutela. 6, 16;
Essential Norm$, 8a). Alternatively, the Bishop may requestgrave and clear cases” that the
CDF dispense from the requirements of conductipgliial process and immediately issue a
decree imposing dismissal from the clerical state.

If the Bishop has determined that a penal procedseterral to the CDF is required, and after he
has heard the promoter of justice and has cited¢hased, the Bishop can impose the following
restrictions on an accused cleric in order to “préwscandals, to protect the freedom of
witnesses, and to guard the course of justicel722):
» withdrawal from exercising sacred ministry or awglesiastical office or function;
» relocation to an appropriate place;
» restriction from access to the place in which theconduct is alleged to have occurred,;
and
» prohibition from public participation in the Mosioly Eucharist pending the outcome of
the process (c. 172Essential Norms).

15 See John Paul II, rescript, “Faculty to Dispensenfiirticle 17 ofSacramentorum Sanctitatis Tutefl&eb. 7,
2003.



If the Bishop has determined that theraassufficient evidence for a penal process or for
referral to the CDF, he shall decree that the itigagon is concluded and communicate that
decree to both the accuser and the accused. Adiriala pertaining to the preliminary
investigation are then to be placed in the seco#tives (c. 1719).

For the sake of due process, the accused shatidmeieaged to retain the assistance of civil and
canonical counsel during the course of any peradgss. When necessary, the diocese will
provide reasonable assistance to supply an acquisesd with canonical counsdtgsential
Norms8a.)

Subject to the direction of the CDF, no diocesamogal judicial or administrative process
should be initiated until after any criminal invgsttion and/or trial has been completed. After
the conclusion of any criminal investigations amghimceedings, and assuming there are no on-
going civil lawsuits, the diocese shall proceedoading to the direction of the CDF.

V. THE ONGOING DIOCESAN RESPONSE

When even a single act of sexual abuse by a mredgacon is admitted or is established after an
appropriate process in accord with canon law, tfending priest or deacon shall be removed
permanently from ministry, not excluding dismisam the clerical stateEHssential Norm$ —

10), and he shall not be transferred for ministexsgignment to another diocese or religious
province Essential Norm42).

Regardless of the results of the preliminary ingasiton or any subsequent penal process, the
Bishop must consult with the Review Board regarditgre ministerial assignments. After
having heard the Review Board, it is the Bishopsponsibility to determine whether any
restrictions must be imposed on the cleric’s migiahd whether he may be appointed to an
office in the future.

If the allegation is ultimately determined not &vie been substantiated, every step possible shall
be taken to restore the good name of the acc@@marier, art. 5), including but not limited to
the following:

» Every effort will be made to restore the accuseliscor her previous ministry. If a return
to the previous ministry is not possible, the Revigoard will make recommendations to
the Bishop in order to assist the accused in fipdinother ministry.

* The diocese will assist the accused cleric, raligjor lay person in finding appropriate
care to help him/her deal with any trauma as ate$being subjected to the
proceedings involved in the canonical investigatod proceedings.

If the allegations are substantiated but the actissacquitted or no penalty is ultimately
imposed, the Bishop can still provide for the wedfaf the person and for the public good
through appropriate warnings, other means of palssoficitude, or even penal remedies and
warnings (c. 1348).



VI. CONCLUSION

To better protect our children, the diocese hasadly implemented two essential programs: a
Safe Environment Program that has been implemehtedghout the diocese, and a standard for
checking the backgrounds of all those who havemewtontact with minors, especially those
who would be candidates for sacred ministry. Ttsant policy is an essential part of the
diocese’s Safe Environment Program.

We hope and pray that the provisions of this patieyer have to be applied. However, if and
when allegations arise regarding the sexual ablusenmrs by Church personnel in the Diocese
of Little Rock, the provisions of this policy must followed carefully and all parties involved
must receive suitable pastoral care and protection.

The Bishop and the Review Board will review theskqges at least every two years. In
addition, these policies and the Safe EnvironmeogiAm are subject to an annual audit by an
independent firm through the United States Confezaf Catholic Bishops to ensure
compliance with national and universal Church norms

Promulgated by decree this 9th day of Septembdi, 2demorial of Saint Peter Claver.

The Most Reverend Anthony B. Taylor
Bishop of Little Rock

Matthew A. Glover, J.D., J.C.L.
Chancellor for Canonical Affairs
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APPENDIX OF DEFINITIONS

“Administrative Supervisor”

Se€'Direct Employer,”infra.

“Church Personnel”

For purposes of this policy, “Church personnel” nragiude the following:

All incardinated priests, all incardinated permardgacons and all incardinated
transitional deacons of the diocese.

All religious priests and deacons; all religioustsis and brothers working for the
diocese.

All those non-ordained persons to whom a partiejpain the exercise of the pastoral
care of a parish is entrusted according to Candh Séction 2 of the Code of Canon
Law, e.g. Pastoral Administrators.

All seminarians who seek ordination as clericshefdiocese before being admitted to
candidacy, while engaged in work on behalf of tleeelse of Little Rock;

All candidates for the diaconate (non-transitional)

All clerics of other jurisdictions who are acceptedwork in the diocese.

All assigned Pastoral Ministers

All personnel of Catholic schools of the dioces#nfaistration, faculty and support
staff).

All religious education directors and teachershie parishes and schools of the diocese.
All youth ministers in the parishes, schools arstitations of the diocese.

All personnel of diocesan campus ministry programs.

All paid personnel in the offices of the diocesethe parishes of the diocese, in the
schools of the diocese.

All who volunteer for work on a significant scalethe offices and institutions mentioned
above, and such other personnel as designatecBighop of the diocese.

“Diocese” or “Diocesan”

“Diocese” or “Diocesan” includes the Diocese oftleitRock as a corporate entity, all the parish
corporations, and all diocesan schools.

“Direct Employer” or “Administrative Supervisor”

For purposes of this policy, “direct employer” @dministrative supervisor” may include the
following:

The pastor of the parish or institution, principfkh school, administrator of a hospital.
Religious superiors of Convents and Monasteries.

Those who hold supervisory roles in agencies atihtt the diocese.

Pastoral Administrators.

“Minor”
For purposes of this policy, a “minor” shall inckidnyone who has not yet reached eighteen
(18) years of age or who habitually lacks the Useason.

11



“Sexual Abuse”

Pursuant to Arkansas law (Ark. Code Ann. § 5-14-404eq.and 8§ 5-27-60&t seq), “sexual
abuse” includes:

solicitation of sexual activity;
deviate sexual activity;
sexual contact;

sexual intercourse;

rape;

sexual indecency with a child;
indecent exposure;

sexual assault; and

the acquisition, possession, and/or distributiomatfter depicting sexually explicit
conduct involving a child

Pursuant to Church lavsacramentorum Sanctitatis Tutelkt. 6 81), “sexual abuse” also
includes:

a delict against the sixth commandment of the eps committed by a cleric with a
minor below the age of eighteen years (a personhalbdtually lacks the use of reason is
to be considered equivalent to a minor); and

the acquisition, possession, or distribution byeaic of pornographic images of minors
under the age of fourteen, for purposes of sexadifigation, by whatever means or
using whatever technology
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APPENDIX OF
ARKANSAS CODE ANNOTATED
(in pertinent part)

Ark. Code Ann. § 12-18-102. Purpose Jof the ChiltWlaltreatment Act]

The purpose of this chapter is to:

(1) Provide a system for the reporting of known or gaspd child maltreatment;
(2) Ensure the immediate screening, safety assessamehprompt investigation of reports
of known or suspected child maltreatment;
(3) Ensure that immediate steps are taken to:
(A) Protect a maltreated child and any other child utite same care who may also
be in danger of maltreatment; and
(B) Place a child whose health or physical well-besmiimmediate danger in a safe
environment;
(4) Provide immunity from criminal prosecution for ardividual making a good faith report
of suspected child maltreatment;
(5) Preserve the confidentiality of all records in artteprotect the rights of the child and of
the child’s parents or guardians;
(6) Encourage the cooperation of state law enforceiiictals, courts, and state agencies
in the investigation, assessment, prosecutionfraatinent of child maltreatment; and
(7) Stabilize the home environment if a child’s heatid safety are not at risk.

Ark. Code Ann. § 12-18-107. Liability

(a) A person or agency required by this chapteeport suspected child maltreatment who acts
in good faith in making notification . . . is immeito suit and to civil and criminal liability.

(b) If acting in good faith, a person making naftiion not named in this section is immune from
liability.

Ark. Code Ann. 8 12-18-401. Generally [Reporting @spected Child Maltreatment]

A person may immediately notify the Child Abuse ki if he or she:

(2) Has reasonable cause to suspect that:
(A) Child maltreatment has occurred; or
(B) A child has died as a result of child maltreatment

(2)  Observes a child being subjected to conditionsroumstances that would
reasonably result in child maltreatment.
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Ark. Code Ann. § 12-18-402. Mandated Reporters

(@)

(b)

An individual listed as mandated reporterunder subsection (b) of this section
shall immediately notify the Child Abuse Hotlind he or she

(1)

(2)

Has reasonable cause to suspétiat a child has:

(A) Been subjected to child maltreatment; or

(B) Died as a result of child maltreatment; or

Observes a child being subjected to conditionsroumstances that would
reasonably result in child maltreatment.

The following individuals are mandated reportersunder this chapter:

(1)
(2)
3)
(4)
(5)
(6)
(7)
(8)
(9)
(10)

(11)
(12)
(13)
(14)
(15)

(16)
(17)
(18)
(19)
(20)
(21)
(22)
(23)

(24)
(25)
(26)
(27)
(28)
(29)

A child care worker or foster care worker,

A coroner;

A day care center worker,

A dentist;

A dental hygienist;

A domestic abuse advocate;

A domestic violence shelter employee;

A domestic violence shelter volunteer;

An employee of the Department of Human Services;

An employee working under contract for the DivismiYour Services of the
Department of Human Services;

A Foster Parent;

A judge;

A law enforcement official;

A licensed nurse;

Medical personnel who may be engaged in the adomsexamination, care,
or treatment of persons;

A mental health professional or paraprofessional

An osteopath;

A peace office;

A physician’

A prosecuting attorney;

A resident intern;

A public or private school counselor

A school official, including without limitation institutions of higher
education;

A social worker;

A surgeon,;

A teacher,

A court-appointed special advocate program stathber or volunteer;

A juvenile intake or probation officer;

A clergy member, which includes a minister, priestrabbi, accredited
Christian Science practitioner, or other similar functionary of a religious
organization, or an individual reasonably believedo be so by the person
consulting him or her, except to the extent the ctgy member:
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(30)
(31)
(32)

(33)
(34)

(35)
(36)
(37)

(38)
(39)

(A) Has acquired knowledge of suspected child maltreadent through
communications required to be kept confidential pusuant to the
religious discipline of the relevant denomination ofaith; or

(B) Received the knowledge of the suspected child maatment from
the alleged offender in the context of a statemef admission;

An employee of a child advocacy center or a chaligéty center;

An attorney ad litem in the course of his or hetiekias an attorney ad litem;
(A) A sexual abuse advocate or sexual abuse veuntho works with a
victim of sexual abuse as an employee of a commHnaised victim service
or mental health agency such as Safe Places, Urgtedy Services, or
Centers for Youth and Families.

(B) A sexual abuse advocate or sexual abuse \e#uiricludes a paid or
volunteer sexual abuse advocate who is based vattehlaw enforcement
agency;

A rape crisis advocate or rape crisis volunteer

(A) A child abuse advocate or child abusematéer who works with a child
victim of abuse or maltreatment as an employeeaainamunity-based victim
service or a mental health agency such as Safefldnited Family
Services, or Centers for Youth and Families.

(B) A child abuse advocate or child abuse volentecludes a paid or
volunteer sexual abuse advocate who is based vattehlaw enforcement
agency;

A victim/witness coordinator,

A victim assistance professional or victim assistae volunteer

An employee of the Crimes Against ChildreniBion of the Department of
Arkansas State Police.

An employee of a reproductive healthcare itgciand

A volunteer at a reproductive healthcare facil

(© (1) A privilege or contract shall not prevernperson from reporting child
maltreatment when he or she is a mandated reporterequired to report under this
section.

(2) An employer or supervisor of an employee ideat as a mandated reporter shall
not prohibit an employee or a volunteer from digeotporting child maltreatment to
the Child Abuse Hotline.

(3) An employer or supervisor of an employee idiexat as a mandated reporter shall
not require an employee or a volunteer to obtaimpssion or notify any person,
including an employee or a supervisor, before repgpichild maltreatment to the
Child Abuse Hotline.

Arkansas Code Annotated § 12-18-803. Privileged wonunications as evidence —

Exception.

(@) It is the public policy of the State of Arkansaptotect the health, safety, and the
welfare of children within the state.

(b) No privilege, except thatbetween a lawyer and client loetween a minister,
including a Christian Science practitioner, and a prson confessing to or being
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counseled by the ministesshall prevent anyone from testifying concerning cha
maltreatment.

(© When a physician, psychologist, psychiatrist, oerised counselor or therapist
conducts interviews with or provides therapy talbjsct of a report of suspected
child maltreatment for purposes related to childtreatment, the physician,
psychologist, psychiatrist, or licensed counsetaherapist is deemed to be
performing services on behalf of the child.

(d)  An adult subject of a report of suspected childtreatment cannot invoke privilege
on the child’s behalf.
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